
Welcome!  It is exciting to begin our journey together!   We have 15 minutes in our small 
groups to begin to get to know each other and some of the hopes & goals that brought us here 
this evening.  As a launching pad to designing the work ahead, please share with each other 
your responses to the questions below.   Please also identify a notetaker to record responses 
(no need to include names- just responses is great) and someone to help with monitoring time 
to ensure every participant has equal time to share.   We will come back to the large group 
after 15 minutes.  At this time we just ask for one group member to share out who were 
members in their group and a summary of what was shared.  Each group should record their 
notes in a separate tab.
Share: Responses:

Interest in seeing social justice taught more at Nashoba. Hoping to 
see educational change. We need to learn about these issues, even 
if that means less time on other topics. Interest in seeing sustainable 
systems and policies around social justice/ racism issues. 
Systemic change with better policies around social justice. No 
student should graduate from Nashoba having felt unseen in the 
curriculum. Build accountability and teach people to be advocates - 
Upstanders! Destigmatize conversations around these conversations. 
Avoid performative activism. Teach how to combat racism in person 
and online. Appreciate cultures without cultural appropriation.

No worries. Voices could be lost in such a large group. 

Student group working on these issues.



Share: Responses:
- Multi Racial Family with two girls in Bolton, Rattled by events this 
year so want to be part of community that makes a difference
- Lancaster parent, know few people in the community, put myself out 
there, want to be a part of the community, no other interactions with 
other parents, MSW social work - Want to be a part of advocacy, be a 
part of the change
- 15 year NRHS Alumni, studying Organizational Psychology and 
Leadership (PsyD), with new awareness hoping to see real change in 
communities that served her, and offered her much privilege
See an impact for children and others in the community
Create change and have important conversations
- Is this going to be a social group
- Group is more performative than seeing actual change
- Too much bureacracy to create true change
- Ensuring we can include everyone's voices, especially in remote 
setting some may be more hesistant

- Lions Club (in the Islands), Church Group (Helps with shelter, food 
back)
- Project Mercy, select a team for some organization in the 
community to make a difference (through work)
- Healthcare company group focusing on racial equity in healthcare
- Dismantling Systemic Racism within doctorate program



Share: Responses:

-Concerns around how people react to public figures who are 
members of different groups -trying to contribute knowledge and experience to the community

-always important to keep learning and stay motivated to help 
others know what they know, and don't know

-friends in the district who are students who are people of color as 
well as LGBTQA

-Not sure how to fix any of this -want this to be something that is not a checkbox
-recognize the importance and value of diversity broadly 
defined as a key part of a healthy and growthful society

-more accepting and stop being uncomfortable and judgmental about 
different cultures and lifestyless

-we will tiptoe around each other so much that we won't be honest about it and make progress about it
-be willing to give the benefit of the doubt in order to become 
educated and make progress in how we talk to one another

-the issues of privilege means that for some of us, we don't 
have to do worry as much as others

-this is a nice moment 

-working with colleagues at the high school who have made a 
concerted effort to search for quality literature and materials of 
different voices and backgrounds

-political awareness club meeting and discussion of trans 
rights and speaking respectfully about it



Share: Responses:

Curriculum towards identity and otherness. Teaches a lot on racial justice and equity. Looking to understand how to 
have conversations/lead discussions. 
Wanting to be a voice of change.
Comes from a psychology background. Want to move forward work that's already been done. 
Be a part of the conversation. Want to create a culture of safety around risk taking. 

How to navigate the moments of discomfort around race so the discussion isn't stopped or distracted. 
Wanting tangible outcomes from the group.
Logistics with all the other things going on in life.
Wanting work to fit in with other ongoing projects. 



Share: Responses:
Alumnae reflecting on community upbringing, eager to broaden 
perspectives; reflecting on how diversity (or lack of diversity) has 
impacted experiences
Update on happenings first; talking about mascot and current events; 
wanting to learn more about social justice, diversifying curriculum to 
include LGBTQ+ history and racial diversity, increasing community's 
awareness; more awareness of other communities

Feelings of guilt and savior-ism taking place of real action; providing 
a platform for others to amplify voices; really upset with the 1776 
commission

Group projects with online masters program; curriculum committee



Share: Responses:

Interested in bringing greater equity and inclusivity to our schools and 
community as parents in the district and educators outside the district
A training ground for local leaders, civic duty, Enriching curriculum, 
pushing for better policies, increasing our diversity and wordview, 
improve SEL and mental health, antiracist practices, understanding 
privilege to leverage allyship

Is there strong representation from all consituencies? Is there a buy-
in by teachers and students within the district? Where do we begin?

NASJA, Black History Groups, 


